
Onboarding
Onboarding creates a seamless transition from candidate to employee by connecting recruiting and core HR processes into one cohesive
experience. From the moment an offer is accepted, new hires have the tools, information, and support they need to feel welcomed, stay
engaged, and become productive faster.

Intuitive Preboarding Portal
Creating a welcoming experience before day one is critical to helping new hires 
feel in their decision to join your organization and arrive ready to 
succeed. The Preboarding Portal provides immediate access to company 
information, forms, resources, and culture, giving employees a seamless 
introduction to your organization before they start. It enables organizations to:
• Deliver role- onboarding packages and resources
• Connect new hires with managers, mentors, and teammates early
• Showcase company culture through videos, documents, and key communications
• Share important forms and logistical information before day one

Adaptive Onboarding Checklists
From day one onward, onboarding checklists help new hires stay organized,
complete required tasks, and build momentum in their new roles. HR teams can:
• Create tailored onboarding experiences for different positions and employee groups
• Provide centralized access to resources, training, videos, forms, and other essential 

materials
• Allow employees to track progress and mark tasks complete as they go
• Automatically notify employees and managers as onboarding milestones are reached

Manager and Mentor Visibility
Onboarding gives managers and mentors the visibility they need to guide and
support new hires throughout their onboarding journey. With real-time insights,
they can:
• Monitor onboarding progress and checklist completion
• Receive alerts for key milestones and outstanding tasks
• Maintain consistent communication around expectations and next steps
• Quickly assign actions and provide timely support when needed
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